CoEBS Diversity Committee
October 4, 2018
Meeting Minutes 

Present
Drs. Pimpleton-Gray (Chair), Davis (C0-Chair), Bryant (Associate Dean), McJunkin, & Saleh

· The committee members approved the minutes from September 20 meeting.
· Asher reported that she didn’t hear back from Dr. Gibson. Kim offered to contact him to elicit his feedback on the diversity committee’s plans and see if he would be willing to collaborate with the committee and distribute the survey.
· Kim reported that Dr. Bowser lost the data she collected from the diversity survey last year. Kim said she will be able to get the data from Daniel Parker the following week.
· Kim reported on the COPE meeting in which some questions were raised to be addressed by the diversity committee. 
These questions were: 
How do the college and schools address issues regarding the LGBTQ students’ placement?
[bookmark: _GoBack]What are the legal aspects of this issue for the college?
What should we include in the teacher education and internship handbooks to address issues arising from placing diverse students in schools?
Should the college take a more cautionary procedure in placing students in schools?
What kind of training do our students get in addressing gender identity issues in schools? 
· The committee agreed to look at some other handbooks from similar colleges in the south and see how they handle this issue.
· Amanda, in her email, suggested that we add a summery page to the committee plan highlighting the achievement of the committee each year. The committee members agreed.
· For the next step, each committee member will take one of the action items on the committee plan and reach out for the stakeholders, as indicated on the plan, to make them aware of the diversity committee efforts and to elicit their feedback
Asher    	Appropriate Representation 
Mark     	Curriculum
Kim       	 Inclusion
Amanda	Awareness
Amany		Assessment
· Lance will contact Audrey to ask her to provide language to be placed in the handbook regarding diversity. The committee will then review it and forward it to the legal office for feedback. 
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